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South Africa’s fuel tax predicament

The skyrocketing fuel price since Russia’s 
invasion of Ukraine has placed the South 

African Government under severe pressure 
to review the fuel pricing methodology – the 
fourth largest revenue item in Government tax 
collections.

The general fuel levy of R3.93 per litre contrib-
utes to R75,2 billion in revenue. 

When Finance Minister Enoch Godongwana 
and Gwede Mantashe, Minister of Mineral 
Resources and Energy, announced a relief of 
R1,50 per litre on the general fuel levy for April 
and March, the fiscal cost was a loss of R6 bil-
lion. This had to be funded by the sale of stra-
tegic oil stock.

The relief was extended until the end of May 
2022 at a loss of another R4 billion in revenue 
foregone. 

The Department of Mineral Resources and 

Energy has started the formal process of de-
regulating the price of petrol in South Africa 
without establishing a task team to do the 
groundwork as promised to MISA by Gosetse-
one Leketi, Chief Director:  Petroleum Compli-
ance, Enforcement & Fuel Pricing.

Mantashe published a government gazette, 

asking the public to chip in on his intention 
to introduce a price cap for 93 octane despite 
fierce objection from fuel retailers to first be 
heard.

South Africans have 30 days to comment on 

the proposal before the process can be imple-
mented. Mantashe did not give any indication 
when it would be implemented or how the 
price cap would be calculated.

Written comments can be submitted to Mr. 

Raphi Maake at the department in Pretoria or 
hand-delivered to Matimba House. Comments 
may also be sent to fuelpricing@energy.gov.
za.

“This is a catch 22 situa-
tion. The escalating fuel 
price has a direct negative 
impact on the Motor In-
dustry Staff Association's 
members whether or not 
they are petrol pump atten-
dants, working in manufac-
turing or dependent motor 
vehicle component sales or 
vehicle services and repair 
work,” says Martlé Keyter, 
MISA’s Chief Executive Offi-
cer: Operations.
South African retailers employe 52 436 fuel 
attendants according to the latest statistics of 
the Motor Industry Bargaining Council.

Retailers already informed Government that a 
capping of the fuel price would result in them 
retrenching fuel attendants and implementing 
modern technology used in countries like the 
USA, to lower operational costs. 

“I get R2,29 per litre with which I need to cov-

er all my operational costs including labour, 
water and electricity. I only own one garage. 
If I had to compete with the garage next 
door, who is able to buy fuel in bulk and sell 
it cheaper, I will have no option but to let my 
fuel attendants go,” says a retailer.

Labour Minister Thulas Nxesi wants to add 
two million new jobs before the next elec-
tions in 2024 because the country has one of 
the highest unemployment rates in the world 
with 12 million people being unemployed. At 
a 45.5% unemployment rate, South Africa is at 
the highest rate on a list of 82 countries moni-
tored by Bloomberg.

Government does not know where to find an-
other revenue income stream to replace fuel.

“MISA has pointed out to Government on nu-
merous occasions that it must regulate the 
Taxi Industry, considered one of the largest in 
the country. The South African Revenue Ser-
vice (SARS) admitted in Parliament last year 
that it only collected R5 million revenue from 
the industry estimated at R90 billion.

“To make matters worse, Transport Minis-
ter Fikile Mbalula is struggling to convince 
the taxi-industry to apply for the R1,1 billion 
Covid-19 relief allocated to them. Each taxi op-
erator can claim R5 000, providing that they 
contribute to the Unemployment Insurance 
Fund (UIF) and pay personal tax,” says Keyter. 

According to Jacob Mbele, Director-General at 
DMRE, South Africa needs to develop its own 
oil and gas projects to reduce its energy reli-
ance on other countries. Government believes 
the country could not solely rely on renewable 
energy plans, such as solar and wind genera-
tion, and that gas would play a key part of the 
country’s energy mix going forward.
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Martlé Keyter says

Martlé Keyter

Times are tough for workers that battle to 
survive with the global food inflation that 

has increased with 11,5% since February 2022.

Adding to the burden on ordinary households 
is the decision of the South African Reserve 
Bank (SARB) to raise its repo rate by 75 basis 
points to 5.5%. The hike brings the prime lend-
ing rate to 9%.

This is the biggest rate increase in nearly 20 
years (since September 2002).

Among the inflationary concerns Governor 
Lesetja Kganyago listed are a continued rise in 
oil prices and subdued growth, domestic and 
global.

The main contributors for the sharp food in-
flation increase can be linked to increases in 
the price of wheat (45%), vegetable oil (41%) 
and meat (5.4%). South Africa transports 80% 
of all its goods via road. This is where the sky-
rocketing fuel price is also hitting consumers 
the hardest.

Although Russia’s invasion of the Ukraine is a 
major course, several other issues influenced 
the raising inflation including adverse weath-
er, logistic constraints, animal disease out-
breaks and changing demand patterns.

“The size of the South African agriculture sec-
tor is cushioning the country against some 
of the impact of global inflation. The global 
average is 17,2% and the average in African 
countries is 17,6%. The consumer food price 
inflation exceeded 6,2% since January 2022 
and reached 7,8% in May.

“Underlying the higher inflation is sustained 
inflation on meat, oils and fats and the recent 
acceleration of the bread and cereal catego-
ry. The combined weight in the food inflation 
basket of these three categories measuring 
52,6%. ,” says Keyter.

This trend is set to continue to increase if the 
war continues.  

South Africa only sources 2,6% (equivalent to 
R3,36 billion) of its total agricultural imports 
from Russia and Ukraine, but the major prod-
ucts sourced are wheat, sunflower and fer-
tilisers.

South Africa’s domestic fertilizer production 
capacity is weak, partly because of deterio-
rating capacity at SASOL and FOSKOR, and the 
country lacks the minerals required to pro-
duce mixed fertilisers. South Africa imports 
about 80% of its annual fertilizer needs.

The average price in the first five months of 
2022 was R12 393 per ton representing a 63% 
increase compared to the average price of 

2021. It is critical to note that the 2021 prices 
recorded were already 104% higher than the 
fertilizer prices recorded in 2020.

The Department of Agriculture informed the 
National Economic Development and Labour 
Council (Nedlac) that fertilizer prices rose 
279% from an average of R3 405 to R12 895 
per ton in 24 months. 

This alone is bound to have a drastic impact 
on food inflation. 

Despite all the negative impacts, the retail 
motor industry continues to boom post-
Covid-19 with sales of 41,019 units, improv-
ing 7.6% over the same month last year. The 
prices of used cars are also soaring due to 
limited stock.

MISA members must 
remain focused and 
continue to perform 
to the utmost of 
their abilities. 
Times are very tough, 
but we will emerge 
from this stronger 
than ever before.
MISA is a unique 
union gaining 2000 
members in two 
months. 



Theuns Pretorius

Jaco Malan

A giant has fallen in the Motor Industry 
Jaco Malan, a stalwart in the Motor Industry, 

passed away in the early hours of 12 July 
2022. 

This relentless Blue Bull supporter was the 
best Conciliator #MISA and its co-parties in 
the Motor Industry Bargaining Council (MIB-
CO) ever had the pleasure to work with. 

MISA’s interaction with Jaco goes as far back 
as 2008 when he was employed as the Manag-
ing Commissioner of the MIBCO Dispute Reso-
lution Centre (DRC), Highveld Region. 

Jaco will be remembered for the way in which 
he managed the Highveld Region, not only 
as Manager and Arbitrator but also as a re-
nowned Conciliator.

The only “challenge” with the numerous set-
tlement agreements mediated by him, was 
having his handwriting deciphered when an 
agreement had to be enforced. 

Jaco’s remarkable management skills and 
knowledge went beyond that of Labour Law, 
which played a major role in his appointment 
as MIBCO DRC Director in December 2019. 
Never shy or unwilling to roll up his sleeves or 
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MISA donates R10 000 to Pretoria School
The Pretoria School for Cerebral Palsied 

Learners had to start a feeding programme 
for some of its leaners due to the impact of 
the Covid-19 pandemic on the school that ac-
commodates learners with diverse disabilities, 
mainly Cerebral Palsy and physical disabilities.

Janika van Heerden, a physiotherapist of the 
school, says the school realised the hardship 
suffered by families who lost their jobs or had 
to take salary cuts. This had a negative impact 
on some of the learners. 

“The school realised that some of our learn-
er’s families was badly struggling at home and 
that we had to step in to give our learners por-
ridge before school starts,” she says.

The school also tries to assist the distressed 
learners with toiletries, adult nappies and milk 
and to send food parcels home to help the 
families survive through the weekend.

“The school used to host its annual winter 
ball as fundraiser, but the previous venue was 
liquidated and the business assisting with 
decorating went out of business during the 
Covid-19 pandemic,” she says.

As a fundraiser for 2022, Theuns Pretorius (44) 
aims to run 160 km in 26 hours. This will be 
a personal best for Pretorius, an Electrical En-
gineer married to Inge Pretorius, a teacher at 
the school. 

“I am very fortunate and blessed to have three 
beautiful children. When I heard about the 
hardship of some of these children at Pretoria 
School, I decided to make a difference. I have 

never done anything of this magnitude before, 
but I know it will motivate me if others believe 
in me by sponsoring my attempt as fundraiser 
for the school,” says Pretorius.

The Dawn to Dusk Challenge will start on 29 
July 2022 at 16:00 to 30 July at Gerrit Maritz 
High School in Pretoria-North. 

Pretoria School strives to facilitate the prog-
ress of these learners by means of tailored 
educational approaches and input from 
multi-disciplinary teams. The school wants 
learners to develop into young independent 
adults and prepare them to successfully par-
ticipate in their communities.

Martlé Keyter, Chief Executive Officer of MISA, 
says the trade union and its Women’s Forum 
and Young Workers’ Forum donated R10 000 
towards the school. 

This is one of several projects the Union and 
its forums embarked on in celebration of In-
ternational Nelson Mandela Day. 

MISA also donated much needed toiletries. 

“Living with any disability, including Cerebral 
Palsy, must be difficult for a child. MISA learned 
about the challenges Pretoria School is facing 
from Pretorius and decided to donate R10 000 
towards his attempt. This is the Union’s way 
of helping the learners of Pretoria School to 
cope with limitations, overcome challenges 
and build a rewarding life,” says Keyter.

Any donations towards Pretorius’s attempt 

to stand his ground, cemented in the knowl-
edge of right and wrong, legislation, common 
law and the authority of our courts, Jaco never 
backed down when challenged.

He was diagnosed with cancer a year ago, his 
biggest challenge ever, but the diagnosis did 
not make him lie down. 

The past year Jaco fought day and night, not 
giving up and never once showing defeat. 

Fighting to the end, with his wife Maryke by 
his side, Jaco was an example of endurance to 
us all. 

Leaving a hole that will never be filled, not 
only in his family but in MISA and most of all 
the Industry, where he had so much more to 
give. 

His legacy lives in our work and MISA will con-
tinue to make him proud.

Martlé Keyter, Chief Executive Officer: Oper-
ations, extended MISA’s sincerest condolenc-
es to his wife, children and siblings. May God 
comfort them in these difficult times. 

can be paid into the school’s bank account:

Bank:  ABSA
Acc. number: 540-181-500
Type of account: Cheque

For more information, the school can be con-
tacted on (012) 323 4455.



Congratulations MISA School Excellence Competition winners 
“Education is the most powerful weap-

on which you can use to change the 
world.”  - Nelson Mandela 

MISA congratulated the Grade 10 to 12 learn-
ers who won R1 000 in the MISA School Ex-
cellence Competition as part of the Union’s 
celebrations of International Nelson Mandela 
Day.

Martlé Keyter, #MISA’s Chief Executive Offi-
cer: Operations, says like Madiba, MISA be-
lieves education is the first, most important, 
step to success in setting the basis of a child’s 
future.

“Mandela believed that young people must 
take it upon themselves to ensure that they 
receive the highest education possible so that 
they can represent us well in future as future 
leaders. MISA established its Young Workers' 
Forum in 2013 to give a voice to those young 
people in the retail motor industry,” says 
Keyter. 

She launched the completion in Youth Month 
to who achieved 55% or higher in their first 
quarter exams in English and two other sub-
jects, excluding life orientation, to motivate 
them to continue studying.

“Congratulations to every winner. MISA be-
lieves in you to make your dreams come 
true,” says Keyter. 
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MISA member’s life changed in a split second
Alishka Agrella (22) won’t be able to work 

again after she was severely injured in an 
accident in Welkom in the Free State on 27 
March 2022 that killed her friend, Johan van 
der Heever (24).

Her parents are in desperate need of funds 
to help care for Alishka’s special needs where 
she is being cared for in a rehabilitation cen-
tre in Bloemfontein pending the payment of 
her risk benefit from the Motor Industry Prov-
ident Fund (MIPF).

“We don’t know what the future holds for our 
only child. She sustained brain damage and is 
paralyzed on the left side of her body. The 
doctors warned us to prepare ourselves for a 
long road ahead,” says Mandie, her mother.

Alishka was working at Executive Autospray 
as an Administrative Clerk for less than two 
years when the accident happended between 
the vehicle Van der Heever was driving and a 
passenger bus. 

The couple had to be rescued from the car 
with the Jaws of Life. Van den Heever died in 
hospital. Alishka had severe injuries and had 
to undergo two brain surgeries. 

“She is still very confused since she has been 
transferred to the rehabilitation centre, but 
she remembers us, says hello and recognises 
colours.”

Mandie moved from the family home in Wel-
kom to Bloemfontein to be near her daughter 
and to visit her daily. Her husband, Ricardo 
(known as Mathewis), works for Executive 
Autospray in Welkom as a Panelbeater. 

Besides having to keep two households going 
on one salary, Alishka also requires nappies 
and co-payments on medical claims not cov-
ered by her medical aid.

She and her father are MISA members. MISA 
learned of Alishka’s accident after her parents 
claimed the MISA Ill Health Benefit of R3 000. 
This benefit is included in MISA's  monthly 
member contributions. 
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Alishka Agrella

According to Martlé Keyter, MISA’s Chief Ex-
ecutive Officer: Operations, the rules of the 
Motor Industry Provident Fund (MIPF), the 
risk benefit payable on disablement shall, 

subject to the discretion of the Board of Trust-
ees of the MIPF, be limited to nil in the first 
year of membership, 20% of the full benefit in 
the second year of membership, 40% of the 
full benefit in the third year of membership, 
60% of the full benefit in the fourth year of 
membership and 80% of the full benefit in the 
fifth year of membership. 

“If the condition giving raise to the claim has 
risen from an accident which occurred after 
the commencement of the membership and 
which is the sole and absolute discretion of 
the Board was a bona fide accident and in ad-
dition was not caused by a medical condition 
from which the member was suffering, then 
the limitations shall fall away,” says Keyter. 
(Rule 8.10.3)

The board of the MIPF is finalizing the claim. 

Her parents lodged a claim at the Road Ac-
cident Fund (RAF), but this too will take a 
lengthy time to finalise.

Keyter says it is important for any young em-
ployee to seek professional help on how to be 
prepared for the unforeseen and to be pro-
tected in a case like this one. 

AVBOB gives excellent service
Ruth Albas, MISA’s Manager Claims, Regis-

tration and Administration, experienced 
the excellent service of AVBOB first hand 
when her mother, Popsie Smit (74), passed 
on.

From the moment she walked into the offices 
of AVBOB in Krugersdorp she knew she was in 
capable, calm and caring hands.

“It came as a shock and I did not know where 
to begin, but I was guided through the small-
est detail of the funeral giving me peace of 
mind that my mom will be laid to rest in a 
beautiful and dignified manner without any 
hick-ups,” says Albas.
She knew how AVBOB worked thanks to the 

benefit MISA enjoys with the funeral service. 

MISA guarantees payment of R10 000 to 
AVBOB for funerals subject to the suspen-
sive conditions that the member/next of kin 
qualifies for the funeral benefit in terms of 
the rules of the Fund and that all required 
documentary proof, as requested, have been 
received. 

“My mom had her own funeral plan with 
AVBOB. Thanks to AVBOB these proceedings 
went very well,” says Albas.

She would recommend this benefit, MISA of-
fers included in the monthly contribution of 
members, to anyone. 

Ruth Albas



Anne-Marie BodensteinTieke Mocke
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NO MORE MASKS! NO MORE VACCINATION POLICIES… NOT SO FAST!
Article by Anne-Marie Bodenstein (Industrial 
Relations Specialist) & Tiekie Mocke (Manag-
er: Legal Department)

There was relief and joy when the Minister 
of Health, announced that the wearing of 

masks is no longer mandatory. There was also 
confusion as the Code of Good Practice: Man-
aging Exposure to SARS-COV-2 in the Work-
place, 2022. 

MISA Members need to understand what 
exactly was repealed and what is still man-
datory in terms of the following Regulations/
Directives:

• National Health Act 2003, Regulations 
relating to the Surveillance and the Con-
trol of Notifiable Medical Conditions 
(Regulations)

In May 2022 regulations 16A, 16B and 16C 
was incorporated in the Regulations and re-
lates to ‘Wearing of masks to contain the 
spread of COVID-19 (16A); Regulation on 
gatherings to contain the spread of COVID-19 
(16B) and Regulations of persons entering the 
country to contain the spread of COVID-19. 

These ‘three critical control measures’ was re-
pealed by Health Minister Joe Phaahla on the 
22nd of June 2022.

• Code of Good Practice: Managing Expo-
sure to SARS-COV-2 in the Workplace, 
2022 (The Code)

The Code was first signed on 15 March 2022 
and issued in terms of the Labour Relations 
Act 66 of 1995 (LRA), section 203(2A).  In 
non-professional terms it was published after 
NEDLAC could not agree on the Code and thus 
the reason this first publication was repealed. 
This occurred on the same day, 22 June 2022, 
the Code was published in terms of the LRA 
section 203(1) whereby NEDLAC may pre-
pare; issue; change; or replace a Code. The 
Code is therefore still in force!

Legislation

The question put to MISA after the changes,  
is whether the repeal of the Code signed on 
15 March 2022; and the repeal of Regulations 
16A, 16B and 16C is the end of all COVID-19 
protocols; mandatory vaccination policies 
and mandatory PCR tests?   

The answer is simply no. 

The Code has been published again and pro-
vides in terms of section 12 for the vaccina-
tion of employees. This provision has not 
been repealed and remains in force. One must 
read the provisions of the Code alongside the 
OHSA (85 of 1993) Regulations for Hazardous 
Biological Agents (HBA Regulations) to under-
stand the place of COVID-19 Mandatory Vac-
cination Policies.

The HBA Regulation lists COVID-19 (severe 
acute respiratory syndrome-2 (SARS CoV2)) 
as a Group 3 hazardous biological agent. As 
a result of this classification, every employer 

is guided by the Code, mandated to provide 
and maintain a ‘working environment that is 
safe and without risk to the health of his/her 
employees’. (Section 8 of the OHSA).

Policies; Vaccinations and PCR Tests

Every employer was tasked in terms of the 
‘Consolidated Direction on Occupational 
Health and Safety Measures in Certain Work-
places’ (Consolidated Direction), gazetted on 
11 June 2021, to engage in a risk assessment 
at the workplace to determine the need for 
a Mandatory Vaccination Policy (MVP). More 
about the drafting and requirements of a 
MVP ‘here’.

Many employers did draft and implement a 
MVP after diligent risk assessments, numer-
ous counselling sessions and discussions. 
Some of the bigger groups in the retail motor 
industry implemented a weekly, mandatory 
negative PCR test result prior to entering the 
workplace for those employees who cannot 
vaccinate due to medical or religious reasons. 

These measures, subject to scrutiny, did not 
become null and void when the regulation re-
garding the wearing of masks was repealed. 

Non-Compliance and Dismissal

Both the CCMA and Labour Court confirmed 
the responsibility of an employer as well as an 
employee to ensure a safe working environ-
ment. In numerous disputes, the importance 
of drafting a MVP at the hand of a proper risk 
assessment was highlighted. 

Cecelia Bessick, employed at Baroque Med-
ical Pty (Ltd), refused to be vaccinated. The 
employer embarked on a restructuring pro-
cess and she was offered an alternative to 
retrenchment, which was to be vaccinated. 
Because of the Vaccination Policy drafted in 
compliance with the Consolidated Regula-
tions and the necessary risk assessment, her 

dismissal was found to be substantively fair. In 
another matter, Theresa Mulderij vs. Goldrush 
Group (GAJB 24054-21), the CCMA found the 
dismissal substantively fair and held that the 
employee incapacitated herself by her refusal 
to be vaccinated. Even suspension as a result 
of refusing to be vaccinated was held to be 
fair in the Gideon J Kok vs. Ndaka Security and 
Services (CCMA) case.

The Labour Court in Solidarity obo Members 
& 1 Other vs. Ernest Lowe, A Division of Huda-
go Trading (Pty) Ltd [sic] had to determine 
whether the employer’s Admission Policy was 
unlawful. The Admission Policy was drafted in 
terms of the OHSA, section 8, and prohibits 
employees who were not vaccinated or who 
could not produce a negative COVID-19 PCR 
result (at their own cost, weekly) to enter the 
premises. The second applicant confirmed 
that she will not be vaccinated and will pro-
vide a COVID-19 PCR test result weekly, but at 
the employer’s cost. The court held that the 
Admission Policy was not unlawful and found 
that the employer had acted in accordance 
with the OHSA and the provisions of the Di-
rection. The employer complied with his duty 
to provide and maintain, as far as reasonably 
practicable, a working environment that is 
safe and without risk to its employees’ health. 

Conclusion

The responsibility to ensure a safe work envi-
ronment is not a minor issue, both employer 
and employee must work together in achiev-
ing this goal. The Code is the vehicle in which 
to reach the destination of a safe and healthy 
working environment.

Section 5 (c) of the Code provides for consul-
tation with any representative trade union as 
contemplated. Contact MISA when in doubt, 
we will be your voice.

https://www.misa.org.za/mandatory-vaccinations-the-right-to-say-no/


Llewellyn Rayn, Martlé Keyter, Colleen Joubert and Glynnis McFarlane

Thulani Maseko and Martlé Keyter

Tears of gratitude for MISA’s shoe donation 
There were tears of gratitude in the eyes of 

Llewellyn Rayn, founder of the Johannes-
burg Care Foundation, when MISA donated 
two hundred pairs of school shoes for disad-
vantaged children to bring tribute to the lega-
cy of Nelson Mandela. 

“May God Bless each MISA member, office 
bearer and employee who contributed to 
help make a difference to the lives of those 
less fortunate than us. I am so humbled and 
grateful. 

“A very special thank you to Colleen Joubert, 
MISA’s Financial Manager, who has been do-
nating to the work of the Foundation for years 
and brought our predicament to the attention 
of the Union. I also can’t thank Martlé Keyter, 
Chief Executive Officer of MISA, enough for 
empowering her staff to sell brooches in a 
storeroom to raise the funds for the project,” 
says Rayn.

MISA realised how big the need for school 
shoes was during Child Protection Week last 
month when the Union, its Women’s Forum 
and Young Workers’ Forum handed out 365 
rape kits nationwide to victim empowerment 
centres.

“Where there is a will there is a way, despite 
the dire financial circumstances we find our-
selves in due to escalating inflation and the 
food prices. MISA is unique because we give 
meaning to our #MISACARES with the actions 
of the Union’s members, office bearers and 
staff,” says Keyter. 

The donation was possible through the selling 

of beaded brooches of the MISA Women’s Fo-
rum, left in a storeroom from a previous year. 

MISA’s members, staff and office bearers all 
over the country supported the project. 

Michelle Vorster, MISA Young Workers’ Forum 
Chairperson, read on MISA’s Facebook-page 
that the Union was selling the brooches to 
raise funds, responded by buying 60 for R1 
000 and challenged other MISA office bear-
ers to do the same. Several other members of 
various MISA Committees equalled her.

MISA raised R10 000 selling brooches and 
bought 200 pairs of shoes for R50 each at 
Spar, Sun City Village in the North West. 

According to Rayn, the need amongst families 
has risen after Covid-19 and they are strug-
gling to keep up.

“A child cannot learn on an empty tummy and 
with freezing feet. On behalf of the founda-
tion I don’t have enough words to express my 
appreciation,” says Rayn. 

Keyter says she is exceptionally proud to see 
everyone at MISA taking hands to make this 
project a huge success. 

“At MISA we give meaning to the legacy of 
Madiba by joining hands to uplift one anoth-
er.”
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MISA’s reputation as a trade union mak-
ing a difference preceded itself when 

the trade union bought two hundred pairs of 
school shoes at SuperSpar Sun Village in the 
North West.

Floor Manager, Kathlego Malatla, asked if 
MISA was buying the shoes to donate and im-
mediately informed the manager of the store, 
Stavros Dionysios Phieros. 

According to Phieros, he is familiar with the 
Union and its work. “I have heard from friends 
in the retail motor industry about this unique 
union giving back to its members and their 
communities in numerous ways. It is a privi-
lege to be able to donate 19 pairs of shoes to 
MISA to donate where it is needed,” he says. 

Martlé Keyter, MISA’s Chief Executive Officer: 
Operations, says she is deeply touched that 
the Spar immediately joined the project and 
made a donation without even being asked to 
do so.

“I have always believed that all South African’s 
will do justice to Madiba’s legacy if we put our 

differences aside, take hands and build a rain-
bow nation where everyone enjoy a better 
life.  I am overwhelmed by the Ubuntu MISA 
and its Women’s Forum and Young Workers' 
Forum receives in communities.”

MISA donated two hundred pairs of shoes to 
the Johannesburg Care Foundation after the 
Union sold brooches of the Women’s Forum 
and raised R10 000. 

Thulani Maseko, MISA’s Recruitment and Liai-
son Officer, approached Keyter with the need 
in his community when he saw the shoes.

“There is a very big need in the Pimville-com-
munity in Soweto. There can never be 
enough shoes. I am involved with the Meth-
odist Church who are distributing shoes,” says 
Maseko.

MISA donated the shoes Spar gave the Union 
to the Church-project. 

SuperSpar Sun Village empowers MISA

#MISACARES 
#MISAONTHEMOVE



Transforming youth skills for the future - World Youth Skills Day
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Article by Mrs Thandeka Phiri: National Training and HR 
Manager

“Young people are 
drivers of change and 
must be fully engaged 
in decisions affecting 
their future…”UN Secre-

tary-General: António Guterres. 

Young people are almost three times more 
likely to be unemployed and when employed, 
they are more likely to be exposed to lower 
quality jobs, workplace and labour market in-
equalities.  

As if that was not enough, women and in par-
ticular young women, are more likely to be 
underpaid or underemployed.

The International Labour Organization (ILO) 
commemorates World Youth Skills Day on 15 
July to highlight the opportunities and chal-
lenges that young people face in employ-
ment:
• The strategic importance of equipping 

young people with employment skills, 
decent work and entrepreneurship.

• Raise awareness about the lack of skills 
that prevent young people from working.

• Provide a unique opportunity for dia-
logue between young people, technical 
and vocational education and training 
(TVET) institutions, firms, employers’ 
and workers’ organizations, policy-mak-
ers and development partners towards 
workable solutions to the challenges fac-
ing young workers.

• Although training and upskilling present 
lifelong opportunities for youth; there 
are a number of associated challenges 
that hamper this process, namely:

• The continued exclusion of young wom-
en and girls, young persons with disabili-
ties, youth from poorer households, rural 
communities, indigenous people and mi-
nority groups, as well as those who suffer 
the consequences of violent conflict and 
political instability;

• The effects of climate change, global pan-
demics, the current economic climate, 
persisting poverty, violent conflict and 
political instability, rising inequality, rap-
id technological change, among others 
have resulted in transitions within the 
world of work. All of these factors con-
tinue to add to the uncertainty regarding 
the skills and competencies that will be in 
demand in the near future;

• Although young people make up around 
one-quarter of the global workforce, 400 
million young people are currently miss-
ing employment opportunities, while 
about 270 million young people are out 
of work. The number of youth who are 
not in employment, education or training 
is known as NEET;

In addition to the above, there are also con-
cerns that even with those who do receive 
education and training, some youth are not 
able to receive the proper education or train-
ing which will enable them to succeed in  fu-
ture careers. 

A mismatch between the skills possessed 
against the skills required by the economy is a 
major contributor towards youth unemploy-
ment. 

This problem is not unique to South Africa 
and hampers  global economic efforts as well 
as the efforts of achieving equitable and in-
clusive societies on a global scale.

Skills development is a primary means of en-
abling young people to make a smooth tran-
sition to work as well as to increase the num-
ber of youth who possess the relevant skills. 
Young workers who possess the relevant skills 
transition into future adults who possess rel-
evant skills which is in turn beneficial to both 
them and the economy at large.

One of the focus areas of World Youth Skills 
Day is to highlight the importance of technical 
and vocational education and training (TVET) 
as a means to combat youth unemployment. 

TVET is a type of education that prepares peo-
ple to work in technical fields. It also allows 
employees to take up a skilled craft or trade. 

TVET can equip youth with the skills required 

to access the world of work, including skills 
for self-employment and thus reduce access 
barriers to the world of work, for example 
through work-based learning, and ensuring 
that skills gained are recognised and certified. 

It can also offer skills development opportu-
nities for low-skilled people who are under- 
or unemployed, out of school youth and in-
dividuals not in education, employment or 
training (NEETs). In reducing these workplace 
access barriers, TVET has a positive impact on 
the motivation, attitude and self-esteem of 
youths.

TVET takes place at a higher education or ter-
tiary education level and can interact with an 
apprenticeship program.

TVET has many benefits such as:
• Better chance of employment;
• Opportunities for higher earning levels;
• Lower tertiary education costs;
• Increased job satisfaction;
• Improved flexibility and mobility;
• Lifelong learning.

Vocational and technical training is as import-
ant as tertiary education. The dynamics of the 
global economy and the needs of companies, 
have led to an increased demand for profes-
sionals with specific expertise and skills that 
are not necessarily available at traditional 
universities. 

With this in mind, young people cannot leave 
their future to the current generation of lead-
ers; they have to take matters into their own 
hands, to the extent that it’s possible. By 
globally strengthening civil society and estab-
lishing youth networks focused around devel-
oping the voice of the youth, young workers 
can place themselves as decisive participants 
in decision-making processes. 

Sadly, though, despite its importance, access 
to TVET services may at times depend on 
one’s location, the level of development of 
their community and even their relative in-
come status, thus further adding to the chal-
lenges facing the youth.

Unfortunately, as with everything else, TVET 
institutions and the services they provide 
were negatively impacted by the COVID-19 
Pandemic.
Without a doubt, education and training play 
a key role in fostering the resilience required 
of young people, therefore, it is crucial for all 
stakeholders to ensure the continuity of qual-
ity skills development and to introduce train-
ing programmes to bridge skills gaps that have 
widened further because of the pandemic. 
Despite the challenges faced by young work-
ers in the retail motor industry, and despite 
Youth Skills Day 2022 having passed, Young 
Workers continue to reflect on all of the small 
actions we can take to overcome the chal-
lenges facing the youth. This is also a won-
derful opportunity to reflect on and celebrate 
the resilience and innovation of our youth.



Please take note that there is limited space available for attendees. 

Please make an effort to attend, as valuable information is shared at the MISA AGM that you, as a member need to be aware of. 

The Annual General Meeting will also be streamed Live via Teams Webinar.

There will limited lucky draw prizes per event.

Eastern Cape Region

Town          :   Gqeberha
Date          :   11 August 2022
Time          :   18:30 for 19:00
Venue          :   Walmer Golf Club
Address          :   90 River Rd, Walmer, Gqeberha, 6065
RSVP          :   To confirm your attendance (click here) by 30 July 2022
To RSVP Your Virtual Attendance, Click Here.
Attendees      :   60 due to COVID Restrictions

Re-election of: 
1. Mr. Arnold Rainier

Drinks and snacks to be served

Free State / Northern Cape Region

Town          :   Bloemfontein
Date          :   04 August 2022
Time          :   18:30 for 19:00
Venue          :   Tuscan Rose
Address          :   Maluti Ave, Bloemfontein, 9300
RSVP          :   To confirm your attendance (click here) by 22 July 2022

To RSVP Your Virtual Attendance, Click Here.

Attendees      :   70 due to COVID Restrictions

Re-election of: 
1. Mr. Lenus Ackermann

Dinner to be served

Kwazulu-Natal Region

Town          :   Durban
Date          :   02 August 2022
Time          :   18:30 for 19:00
Venue          :   Durban Golf Club
Address          :   101 Isaiah Ntshangase Rd, Stamford Hill, Durban, 4001
RSVP          :   To confirm your attendance (click here) by 22 July 2022

To RSVP Your Virtual Attendance, Click Here.

Attendees      :   60 due to COVID Restrictions

Re-election of: 
1. Mr. Shannon Robertson
2. Mr. Kevin Stevens

Drinks and snacks to be served

Northern / Highveld Region – Pretoria
Town          :   Irene
Date          :   20 September 2022
Time          :   18:30 for 19:00
Venue          :   African Pride Irene Country Lodge
Address          :   Nellmapuis Dr, Irene, Pretoria, 0062
RSVP          :   To confirm your attendance (click here) by 30 August 2022
Attendees      :   60 due to COVID Restrictions
Drinks and snacks to be served

Western Province Region
Town          :   Belleville
Date          :   15 August 2022
Time          :   18:30 for 19:00
Venue          :   Bellville Golf Club
Address          :   Jip De Jager Dr, Welgemoed, Cape Town, 7538
RSVP          :   To confirm your attendance (click here) by 30 July 2022
To RSVP Your Virtual Attendance, Click Here.
Attendees      :   80 due to COVID Restrictions
Re-election of: 
1. Ms. Cheryll Jeftha
2. Mrs. Sagheera Wippenaar
Drinks and snacks to be served

Northern / Highveld Region – Johannesburg
Town          :   Randburg
Date          :   17 August 2022
Time          :   18:30 for 19:00
Venue          :   Randpark Golf Club
Address          :   Setperk Road, Randpark, Randburg, 2194
RSVP          :   To confirm your attendance (click here) by 30 July 2022
To RSVP Your Virtual Attendance, Click Here.
Attendees      :   60 due to COVID Restrictions
Re-election of: 
1. Mr. Riaan van der Walt
Drinks and snacks to be served
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We are inviting you to join our
2022

Annual
GENERAL MEETING

https://pages.cm.com/1317205000/564b5285-2c51-4add-acd6-52a9fdaeecc5
https://teams.microsoft.com/registration/FojuEBRT_k--TasrWErIIw,Ba3IVGp6jEWpi52n28peYw,Dhk1lYVhOU6gIdA1hTVztg,mfVoO2ZzokiKdxXseqX_vQ,74CB7IYpM0ak6VDbO0PjwQ,RO9_CP9aaUW9v8QcdwRu4Q?mode=read&tenantId=10ee8816-5314-4ffe-be4d-ab2b584ac823
https://pages.cm.com/1317343000/14bdd6f8-f959-40b2-af90-f1796fe6c280
https://teams.microsoft.com/registration/FojuEBRT_k--TasrWErIIw,Ba3IVGp6jEWpi52n28peYw,Dhk1lYVhOU6gIdA1hTVztg,mlWQbods1Ua9bBlwfY3nhA,Q4iz7JldF0yWYbTOmgXtiA,UEPicY9H6UGKQN_ZeGn7Zg?mode=read&tenantId=10ee8816-5314-4ffe-be4d-ab2b584ac823
https://pages.cm.com/1317344000/9a04590d-099a-4923-a850-019cf7a92d6b
https://teams.microsoft.com/registration/FojuEBRT_k--TasrWErIIw,Ba3IVGp6jEWpi52n28peYw,Dhk1lYVhOU6gIdA1hTVztg,46P0DDoLh06_LBuS8CdOEA,DmvVngC6bE-7e3zKxLJYow,-zUbhNov20iHN_lTJGzs-w?mode=read&tenantId=10ee8816-5314-4ffe-be4d-ab2b584ac823
https://pages.cm.com/1317341000/4616a25b-07e6-4a78-b4a8-117537c425e9
https://pages.cm.com/1317342000/e021edac-b97c-4609-8d89-cc482a626563
https://teams.microsoft.com/registration/FojuEBRT_k--TasrWErIIw,Ba3IVGp6jEWpi52n28peYw,Dhk1lYVhOU6gIdA1hTVztg,iygEiu-lUEe1VnDsB_7wxA,FGDh78bOfEeDJnU2S-uPFA,yTDhuRwkpUiUkOjIQrcJ9A?mode=read&tenantId=10ee8816-5314-4ffe-be4d-ab2b584ac823
https://pages.cm.com/1317345000/1db02f4e-f9e1-4105-987c-22759bb3ebbf
https://teams.microsoft.com/registration/FojuEBRT_k--TasrWErIIw,Ba3IVGp6jEWpi52n28peYw,Dhk1lYVhOU6gIdA1hTVztg,twk_8Or7pUO62YCsRHrkJw,kxECpLn-wEaABs-lAHRk3w,Aiu00EZNHEuuMLoEdU1mNg?mode=read&tenantId=10ee8816-5314-4ffe-be4d-ab2b584ac823
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